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Employer Designation Requirements

Employer De-designation

With respect to the Rural Community Immigration Class any of the following reasons will require the EDO to de-

designate the employer:

¢ where the EDO becomes aware that the designated employer is in violation of the employer
compliance regime under the IRPA or the IRPR and an order or administrative monetary
penalty is issued;

¢ where the EDO becomes aware of fraud or misrepresentation in the application for designation
or recommendation or the offer of employment;

e where the EDO has program integrity and quality assurance concerns or becomes aware of
fraud, misrepresentation or non-compliance by a designated employer with provincial and/or
federal legislation related to employment standards or occupational health and safety that occur
after initial designation;

¢ where the EDO becomes aware that the designated employer no longer meets the employer
designation criteria;

¢ where the EDO becomes aware that a designated employer has been found to be non-compliant
with the Canadian Human Rights Act, provincial labour and employment legislation or
provincial human rights legislation by the body responsible for the administration of the federal
or provincial legislation, as applicable;

¢ where the designated employer or any person who recruits the foreign national for the employer

has, directly or indirectly, charged or recovered fees from the foreign national
e where a designated employer has voluntarily requested withdrawal from the pilot
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